Uillinn: West Cork Arts Centre
Artist Remuneration Policy

Introduction

Uillinn: West Cork Arts Centre is committed to the principle of fair and equitable remuneration of
professional artists and arts workers. Through this policy we want to ensure that artists and those
professionals in the creative sector working with us are paid fairly and appropriately for their time
and effort. This policy sets out how we aim to achieve best practice in our procurement and
contractual arrangements with artists.

This policy is informed by and is consistent with national policy on artist remuneration as set out by
the Arts Council. The Arts Council has signalled in various published documents, including Making
Great Art Work, * The living and working conditions of artists in the Republic of Ireland and Northern
Ireland 2010, and more recently in Paying the Artist, the necessity of fair and equitable
remuneration for artists.?

Policy Statement

Uillinn: West Cork Arts Centre’s Artist Remuneration Policy provides a framework to ensure that
artists are fairly remunerated. Remuneration is fair when it equates to what is asked of an artist in
terms of their time, input and expertise. It will account for the status of the artist and reflect the
value created by their engagement. This supports viable careers in the arts and ensures artists rights
are respected.

Principles underpinning this policy are:
e To value the work that artists create and the contribution they make to our society.
e To achieve best practice rather than aiming for minimum standards.
e To assist artists to develop and sustain viable careers.

We set out in this Policy:
® To establish a standard of good practice in Uillinn: West Cork Arts Centre’s direct
engagement with artists and other workers in the arts sector.
e We ask and expect our partners and collaborators to ensure that the principle of fair and
proportionate rates of pay is honoured.

An artist or other arts professional may wish to voluntarily contribute their time or expertise to a
project without charge. It is, however, never an acceptable practice for artists to work for low or no

pay.
Our Commitments

Uillinn: West Cork Arts Centre commits to fairly remunerate artists, arts professionals and arts
workers for any work they do.

1 The Arts Council In Making Great Art Work the Arts Council states, “We will advise central and local government on legislative and
regulatory provision and on other actions that would support artists to have productive and economically viable careers.”

2 The Arts Council in Paying the Artist states that, “as the national agency for the development of the arts, we play a central role in leading
on, and advocating for, fair and equitable remuneration with colleagues across government departments, agencies, local authorities and

other organisations disseminating public funding to the arts.”



Uillinn: West Cork Arts Centre commits to adhere to best practice in the following ways:

e Ensuring that Uillinn: West Cork Arts Centre has a clear set of principles and policy in relation
to fair and equitable remuneration for artists and that this policy is clearly communicated to
those organisations and artists we engage with or partner.

e We agree rates at contract stage, within the parameters of particular funding programmes.
Implementation is intended to take into account the level of preparation involved and the
durational nature of the work.

e Where we anticipate significant or serial engagements, we follow fair and impartial policies
and procedures and use our curatorial intelligence and discretion to ensure transparency
and equal treatment and adhere to best practice in the arts sector.

e Policy will be regularly reviewed to keep pace with legislative or policy change or sectoral
conditions.

e Ensuring parity with industry standard rates of payment.

e Ensure that all work arrangements are confirmed in writing. Ensuring that contracts reflect
the full scope of what the artist is expected to deliver and the remuneration that will be
provided.

e Ensure that artists are paid as expeditiously as possible.

® Respect for copyright to ensure that agreements involving intellectual property rights are
fully understood by all parties.

Implementation of Policy

We will publish the policy online at www.westcorkartscentre.com
Ensure that work opportunities and other frameworks to engage with Uillinn: West Cork Arts
Centre are openly advertised.

e Ensure that all artists contracted by Uillinn: West Cork Arts Centre are issued with a Contract
for Services setting out the agreed level of remuneration.



Glossary

Artist Unesco defines an artist “as taken to mean any person who creates or gives creative
expression to, or recreates works of art, who consider their artistic creation to be an essential part of
their life, who contributes in this way to the development of art and culture and who is or asks to be
recognized as an artist, whether or not they are bound by any relations of employment or
association.” The Arts Council defines an artist as “a person who is actively pursuing a career as an
artist in any art form, and who considers their arts work as their main profession or career. This
applies even if their work in the arts is not their main source of income or they have other
employment.”

Professional in this context refers to an individual who has specialised training or achievement in
their artistic discipline, who has achieved recognition for excellence in their field and who derives
some or all of their livelihood from this activity.

Arts worker is taken to mean someone who provides a service integral to the performance,
production, or individual or public participation in an arts activity or event.

Artist Fee an artist fee is remuneration for time, content and services provided by artists contracted
by an individual or an organisation. An artist fee does not cover the costs of labour or materials used
in the making or production of an artwork, which should be agreed separately. Payment of an artist
fee does not impact on the rights in law of an artist to be identified as the author of their work. Any
transfer of ownership or licensing of rights must be negotiated with the artist as a separate
agreement

The term remuneration encompasses all potential forms of an artist’s earnings. It includes pay,
salary, wages, fees, allowances, as well as income derived from rights or royalties.

Remuneration is fair when it equates to what is asked of an artist in terms of their time, input and
expertise.

Remuneration is interpreted as equitable insofar that it reflects a commitment to promoting
equality of opportunity and diversity in the arts.

3 Unesco Recommendation on the Status of the Artist 1980
4 Arts Council Making Great Art Work



